
 
 

 
 

 
 
AMSTA-CST                                                   06 Sep 11  
      
 
MEMORANDUM FOR TACOM Life Cycle Management Command (LCMC) Corporate 
Information Office (CIO)/G-6 Associates 
 
SUBJECT:  CIO/G-6 Training Policy  
 
 
1.  Reference memorandum, US Army TACOM  LCMC,  AMSTA-CG, 28 Apr 11, subject: 
TACOM LCMC Policy on Civilian Education System (CES) Training. 
 
2.  Continuing education is an important aspect of our work. Technology, governance mandates, 
and the ever changing work environment make continuing our education critical to our success 
and the successful accomplishment of our assigned mission. In addition to annual mandatory 
training for all employees and duty specific mandatory training/certifications (Contracting 
Officer’s Representative , Contracting Officer’s Technical Representative, Defense Acquisition 
University (DAU), Civilian Education System (CES), etc.), we are each afforded numerous 
opportunities to continue our education. Our goal is to ensure everyone is afforded the 
opportunity to meet their educational goals.   
 
3.  The FY11 TACOM LCMC Training and Workforce Development Guidance addresses 
training and workforce development across the Command. This memorandum requires each 
associate to incorporate CES requirements into their IDP. I expect each associate to develop and 
maintain an accurate Individual Development Plan (IDP) that includes DAU and CES 
training/certification requirements. For most of us the IDP is located in CAPPMIS. Supervisors 
will review the IDP during the annual appraisal period and recommend changes as necessary. 
With few exceptions, all requested training should be on your approved IDP. Prior to approving 
any training, supervisors will ensure the requested training is on the associate's approved IDP.      
 
4.  While it is important to seek and attend training, it is also important that we are available to 
perform our daily work and address issues and concerns brought to us by our customers. With 
this in mind, I have asked our training coordinator to periodically report each associate's 
scheduled training. Excluding annual mandatory training, job specific mandatory 
training/certifications, and DAU web based continuous learning courses; associates are restricted 
to no more than 10 days of training per fiscal year. Exceptions to this restriction may be made on 
a case by case basis with proper justification. 
 
5.  Approved IDPs should list more than 10 days of non-mandatory training annually. Doing this 
will ensure you have approved courses identified should work or other duties conflict with a 
previously selected training opportunity listed on your approved IDP.  
 
All staff will update their FY12 and future IDPs accordingly.  
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6.  Point of contact for this matter is Mr. Kevin Keith, AMSTA-CST-B,  Phone: 282-5973. 
 
       
             
                                                               (Signed/6 Sep 11)                
      BEVERLEY A. SIIRILA 
      Chief Information Officer, G-6 
     
 


